Annual Major Discipline Reporting Form

Internal Affairs Policy & Procedures | Appendix L

Pursuant to Attorney General Law Enforcement Directive No. 2022-14, every state, county, and local law enforcement agency in New Jersey is required to submit to the Attorney General and the County Prosecutor,

and publish on the agency's public website, a brief synopsis of all where a termil ,

Time period|January 1, 2023 to December 31, 2023

in rank or grade, and/or suspension of more than five days, as well as sustained findings listed in the above

For Sustained Charge(s), regardless of the type or severity of discipline imposed,
please use A SHORT HAND description like the below, rather than a statute or

County Gloucester <--Select County from dropdown menu here
Agency Monroe Twp PD <-- Select Agency from dropdown menu here
Disciplined Officer Sanction Synopsis
No.Rank  First NanLast Name er #DaysSusp.  Resigned, Specify other sanction type, if
retired, applicable Sustained Charge| Description
1 |Patr t |ClarkJr. Yes No Yes 90 No Conduct Clark was involved in numerous Internal Affairs investigations between
Unbecoming/ |2016-2017. The following is a synopsis of the same. He was involved in

Compromising an
Investigation

Rules and
regulations
Withholding
Information

All other Conduct

Withholding
Information

Code of Ethics

Rules and
regulations
Written Directive
System

Conduct
Unbecoming

a motor vehicle stop where the driver was driving illegally with
suspended license and warrants. He asked the officer for a professional
courtesv.

Clark was drug tested for reasonable suspicion which he failed.

Clark was a driver in a motor vehicle stop which was called in as a
rolling domestic. During this time he was suspended and proceeded to
show an old badge from his father. Also, he was carrying an unloaded
handgun in the center console along with police OC spray and a police

baton.

Clark also sold an off duty gun to an unknown person and could not
provide any of the necessary paperwork needed for this transaction
and made inconsistant statements about the same.

Clark also provided a statement during an internal affairs interview that|
contradicted what he provided in his intial background i igation to

-Discrimination or bias. Discrimination or Bias against any person by/c of the individual’s actual
or perceived race, creed, color, national origin, ancestry, age, marital status, civil union status,
domestic partnership status, affectional or sexual orientation, genetic information, sex, gender
identity or expression, disability, nationality, familial status, or any other protected characteristic
under N.J.S.A. 10:5-1 et seq.

-Excessive Force: Officer utilized excessive force
-Untruthful/Candor. Officer was untruthful or has demonstrated a lack of candor

-False Report: Officer has filed a false report or submitted a false certification in any criminal,
administrative, employment, financial, or insurance matter in their professional or personal life

-Improper Search, Seizure, Arrest: Officer intentionally conducted an improper search,
seizure or arrest

Officer il or destroyed evidence

become a Police Officer.

Clark untilized police data base to conduct unauthorized look ups for
personal reasons.

Clark also solicited a resident for an illicit substance via facebook
messenger

Clark and others all drove to another town to solicit narcotics from an
unknown person.

Clark was charged with theft of a appliances from a home he was
renting during this time. He was found not gulity but his truthfuless
and lack of candor during this investigation was a total disregard of his
dutv as a police officer.

All of these above actions were included in his appeal to the State. On
March 16, 2023 these above charges were sustained in a ruling. Clark
was officially terminated.

-Domestic Violence: Domestic violence, as defined in N.J.S.A. 2C:25-19

-Indictable Offense: Officer was charged with any indictable crime under New Jersey or an
equivalent offense under federal law or the law of another jurisdiction related to the complaint



